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OFFA Annex B Table 5 Excel Speadsheet 

Please note: 

Information specifically pertinent to students who will have 

started their HE courses at the college prior to September 2012 are 

clearly marked in grey. 

 



 
 

 

 

The Manchester College is one of the largest FE colleges in the UK and has 

developed a range of innovative HE provision to build on this FE offer.  This 

helps provide opportunities for learners who wouldn’t normally progress into 

HE.  To this end, the college already has well established widening 

participation strategies, to make HE accessible to learners locally, regionally 

and nationally from a diverse range of backgrounds. 

 

The HE provision within college already has a strong widening participation 

cohort, with 38% of young learners and 15% of mature students being from 

a widening participation target background.  This makes the college a strong 

player within the widening participation agenda. 

 

This agreement seeks to build on this reputation and experience to ensure 

that learners from a widening participation background have access to a high 

quality, diverse curriculum offer which reflects the needs of both learners and 

the labour market, whilst providing value for money to learners and enhanced 

outreach and support.

Background 



 
 

 

 

For new entrants entering HE provision in the college in 2012/13, the 

standard fee within the college will be £5,400 for a full time course.  

However, for students entering the BA Hons courses within the Arden 

School of Theatre, the tuition fee will be £8,000 for new entrants in 

2012/13. 

 

The higher fees for the BA Hons courses at The Arden are necessitated by 

the high cost of this provision, including the practical, vocational and 

academic elements of the provision. 

 

It is envisaged that the fees for all HE provision within the college will 

increase year on year, in line with increases in the cost of provision and 

with Government and funding body guidance. 

 

For all continuing students in 2012/13, the tuition fees will rise from their 

existing levels in line with Government and funding body guidance and will 

continue to do so beyond 2012/13, until the cohort of students classed as 

‘continuing students’ under the current HE Fee system have completed 

their qualifications. 

 

Fee levels 2012/13 

 



 
 

 
 
 
 

All new entrants to the HE provision within the college from 2012/13 

onwards will be considered for support from the National Scholarship 

Programme (NSP). 

 

The NSP is a financial support system, jointly funded by HE providers and 

the government, to offer targeted support to students entering HE from 

low income backgrounds. 

 

It is forecast that the government will fund 36 NSP awards within The 

Manchester College for new entrants in 2012/13, each with a value of 

£3,000.  The college has agreed with OFFA to provide an additional 18 

NSP awards to match those provided by the government, giving a total of 

54 awards available. 

 

All successful applicants to the college will be considered for an NSP 

award, and to be a successful recipient, they will need to demonstrate that 

they have a household income of below £25,000 per annum (this 

information will be provided by Student Finance England through the HE 

Student Finance application system). 

 

In addition to this over-arching criteria, priority will be given to: 

 

 Those students who have previously studied further education 

with The Manchester College, recognizing the value of end-to-

end vocational provision within one quality institution. 

 Residents of Greater Manchester, as The Manchester College is 

primarily a regional provider of higher education and significant 

areas of Greater Manchester have lower than average 

Targeted Financial Support for students 
 



 
 

educational achievement levels.  The NSP awards will help make 

higher education more accessible to these individuals, thus 

widening participation. 

Where more than 54 eligible students meet these criteria, the additional 

criteria of no family history of HE will also be considered. 

 

The NSP awards on offer within the college will be in the form of a £3,000 

fee waiver for each recipient.  NSP awards only carry a one year benefit, 

ie any student receiving these will only receive them for one year, and will 

be expected to pay the full fee for each and every subsequent year of 

their studies. 

 

 

 

The HE staff within the college already carries out extensive outreach 

activities, many of which are embedded in the normal, day-to-day 

activities within the college. 

 

Strong links exist with FE provision within the college that can lead to 

progression on to the HE provision, with taster sessions being offered to 

raise expectations and show that progression on to the HE provision is a 

possibility for an increasing number of our FE students who would not 

traditionally have looked to participate in HE. 

 

For continuing students in 2012/13, those students on the BA Hons courses at 

the Arden School of Theatre will continue to be eligible for the Arden Bursaries 

where they can demonstrate they receive the full, non-repayable maintenance 

grant through Student Finance England.  These awards have a value of 10% of 

the tuition fees for these courses. 

 

Outreach provision 
 



 
 

As The Manchester College is the only general FE provider within the City 

of Manchester, internal progression and attracting learners from the FE 

provision within the college is a natural way of making HE more accessible 

to learners in the Manchester area and the FE students within the college 

is the largest, clearest target audience. 

 

The profile of the learners within the FE provision at the college shows a 

high percentage of learners from a widening participation background.  

There are over 3,500 learners within the college who currently receive the 

highest rate of EMA – this represents 66% of the 16-18 year old learners 

within the college and 65% of the general FE population within the college 

fall into a Govt defined widening participation category.  For many of 

these learners, HE is not a natural option and in most cases there is no 

family history of engagement with HE.   

 

By engaging with these learners, the HE provision within the college is 

raising expectations and showing that HE within the college is viable, 

affordable and vocationally relevant and the increasing rate of internal 

progression into HE demonstrates the value of this. 

 

It is planned that each HE curriculum area will carry out a minimum of 2 

general HE open days and 2 internal progression open days per year, 

giving a total of 10 of each type of activity within each academic year.   

 

The college also has strong links with local schools and academies (and is 

a sponsor of a number of the academies within the city) and these links 

are used to promote the opportunities available to leaners at HE level as 

well as at FE level.   

 

The college has established a range of vocational curriculum which 

embraces ‘end-to-end’ provision, from Foundation Learning through to 



 
 

level 5 Foundation Degrees.  This clear progression mapping and 

availability makes HE more attractive to more learners within the 

Manchester area who would otherwise not have seen HE as an option and 

who meet at least one of the HEFCE widening participation categories. 

 

The combined outreach activities will incur forecast expenditure in 

2012/13 of £13,200.  The effectiveness of these activities will be 

monitored on an on-going basis and future activities and expenditure 

modified (in agreement with OFFA) where necessary to ensure the 

objectives are met. 

 
 
 

As a large number of the students studying in HE at the college are from 

a widening participation background, the college has established strong 

retention strategies.  These draw on some of the experiences of working 

with widening participation learners in FE and some are unique to the 

issues facing HE students. 

 

The whole of the college has a well-established, seamless support and 

retention strategy which ensures students receive the best support to 

remain on programme and achieve their target qualifications.  The 

experience of HE in the college has helped identify good practice that is 

HE specific and these also build on some of the innovative work carried 

out in the FE provision within the college.  

 

Through curriculum and course reviews, any areas that have not fully 

embraced the retention measures have been supported and guided, so 

that they will fully incorporate the college standards for retention within 

the next academic year.  This is further monitored through bi-annual HE 

Management Reviews which take place in all curriculum areas. 

 

Retention measures 
 



 
 

Each site of the college operates student support group meetings, where   

students at risk of withdrawal or struggling students are identified and 

appropriate support packages put in place.  These meetings include 

curriculum and support staff and the most appropriate staff are identified 

to deal with the issues the students are facing.  In a number of cases, 

this will include direct support and in other cases, will include support for 

personal tutors in dealing with the issues.  These meetings have been 

proven to support retention and remove barriers to achievement. 

 

Each curriculum area engages in an activity within the first term of the 

first year of the programmes which concentrates on team work and group 

exercises which help support the retention agenda.  Building strong team 

ethics and breaking down barriers amongst the students has proven to 

aid retention on the programmes. 

 

Comprehensive pastoral support is embedded through-out the curriculum, 

with personal tutors and support services offering direct one-to-one 

support to students.  Again, this helps remove barriers to learning and aid 

retention. 

 

Clear progression routes and employer links are in place across all 

curriculum to show students the value of learning with the college, which 

in turn helps motivate the students and retain them on programme, as 

they see the value of learning and achievement with the college. 

 

All HE students have access to impartial, matrix accredited IAG provision 

within the college.  This provision is well publicised and has a high uptake 

rate amongst HE students.  The IAG provision within the college is a 

universal service, covering education, careers, welfare and financial 

support. 

 



 
 

The combined retention activities will incur forecast expenditure in 

2012/13 of £108,800.  The effectiveness of these activities will be 

monitored on an on-going basis and future activities and expenditure 

modified (in agreement with OFFA) where necessary to ensure the 

objectives are met. 

 
 
 

The target and milestone data contained within the relevant sections of 

annex B are derived from historic current and projected student data 

held within the college Management Information System. 

 

From Septemeber 2011, this data will be analysed and reported on 

through the HE Managers Meetings on a monthly basis and through the 

HE Quality Improvement Group. 

 
 

 
 
 

 

 

 

The compliance to this agreement will be monitored through the monthly 

HE Managers meeting, where all appropriate curriculum and support areas 

are represented, along with the HE Management team.  Student 

representatives will also be invited to attend part of the HE Management 

meetings, including this agenda item. 

 

A review of outreach activities, the HE student profile, retention data and 

spend on these essential parts of the OFFA agreement will form a 

standard agenda item at these meetings. 

 

Full details of targets and milestones are included in the completed OFFA Annex 

B Table 5 Excel spreadsheet. 

 

Targets and milestones 
 

Compliance monitoring 
 



 
 

During the on-going management reviews of HE within each curriculum 

area, outreach activities, widening participation, the student profile and 

retention will be embedded parts of the review, which each curriculum 

area will be expected to provide on-going data and analysis about.  Should 

individual curriculum areas be identified as not meeting the requirements 

and targets as identified under this agreement, remedial action will be 

taken under the management review process. 

 

The senior officer responsible for monitoring compliance within the college 

will be the HE Lead Manager. 



 
 

 

 
 
 

 

Detailed fee and support information will be provided to SLC and UCAS, 

which gives details of all full time HE fees at The Manchester College along 

with the associated direct financial support packages available.  In 

addition, full details will be included on the HE section of the college 

website. 

 

As the college will be in regular contact with applicants prior to them 

commencing their HE studies with the college, details of the support 

packages available in the college will also be included in these 

communications. 

 

A student focus group will be drawn together to help develop and quality 

check these materials. 

Information to prospective students 
 



Table 5 - Milestones and targets

Table 5a - Statistical milestones and targets relating to your applicants, entrants or student body (e.g. HESA, UCAS or internal targets)

Please select milestone/target type from the drop down 
menu

Description (500 characters 
maximum)

Baseline 
year

Baseline 
data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual description 
where numerical description is not appropriate (500 
characters maximium)

Disabled

Learners with a declared disability or 
learning difficulty who access the HE 
provision within the college 2010/11 15% 16% 17% 17% 17% 17%

Ethnicity

Students from ethnic minority groups 
who access the HE provision within 
the college 2010/11 29% 29% 30% 30% 30% 30%

Ethnicity

Students from asain backgrounds who 
access the HE provision within the 
college 2010/11 9% 9% 10% 11% 11% 11%

Increasing accessibility to students from an Asian ethnic 
background, who traditionally have lower participation rates in HE 
than other ethnic groups.

Low-income backgrounds

Students from neighbourhoods and 
wards that are recognized as being 
areas of low income 2010/11 56% 57% 57% 58% 58% 59%

Mature
Learners aged over 25 who access 
the HE provision within the college 2010/11 28% 29% 30% 30% 30% 30%

Yearly milestones/targets (numeric where possible, however you may 
use text)



Table 5b - Other milestones and targets

Please select milestone/target type from the drop down 
menu

Description (500 characters 
maximum)

Baseline 
year

Baseline 
data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual description 
where numerical description is not appropriate (500 
characters maximium)

Alongside applicant and entrant targets, we encourage you to provide targets around your outreach work (including collaborative outreach work where 
appropriate) or other initiatives to illustrate your progress towards increasing access. These should be measurable outcomes‐based targets and should 
focus on the number of pupils reached by a particular activity/programme, or number of schools worked with, and what the outcomes were, rather than 
simply recording the nature/number of activities.

Yearly milestones/targets (numeric where possible, however you may 
use text)


