
     
                    
 

ACCESS AGREEMENT 
2006-07 to 2010-11 

 
Context 
 
Roehampton University seeks to respond to the national agenda to improve participation and 
ensure fair access as a university that has a strong history of recruiting students from a 
diverse range of social and cultural traditions.  Roehampton has already achieved 
considerable success in recruiting large numbers of students from diverse backgrounds, as 
evidenced by the following indicators.   
 
• 41% of Full Time Home (fees) first degree students have their tuition fees paid in full by 

their LEA, and a further 13% have their fees part-paid (2003-04 academic year) 

• 39% of first degree students enter primarily on the basis of qualifications other than 
A2/AS levels (2003-04 entrants) 

• 29% of first degree students are over 21 at the start of their studies (2003-04 entrants) 

• At 92.3% Roehampton admits ‘significantly’ more young first degree students from 
state schools & colleges than the location-adjusted benchmark of 89.2%, and 
compared with the England average of 86.4 (2002-03 HESA performance indicators) 

• 25% of first degree entrants in 2003 were from an ethnic minority, compared to 20% in 
2000 

• 8 of our top 10 feeder institutions are FE colleges rather than schools, and 6 of these 
are within our Aimhigher P4P target group. 

An internal multivariate analysis of the total Roehampton  full time home (fees) first degree 
population, first undertaken in 2001-02 and repeated in 2003-04, demonstrated that 59% had 
one or more characteristics indicative of first-generation participation in Higher Education, 
including the following: 
 

− coming from HEFCE-designated low participation neighbourhoods 
− coming from families where the socio-economic group of the head of the household 

fell into  NS-SEC classifications 4,5,6 or 7 
− having tuition fees paid in full by their LEA 
− coming from schools where the average GCSE results were below the average for 

England 
− coming from a school, 6th form or FE college where the students’ average A/AS 

result was below 180 points 
 
Furthermore,  extension  of this analysis to also include factors such as HEFCE-designated 
participation and educational attainment rates by ward, together with the number of students 
identified by HEFCE as being at ‘high risk’ of non-completion indicates that as many as 71% 
of this Roehampton student population have characteristics indicative of first-generation 
participation  in HE.  (See section g) below.)  . 

It is on this success that the current Access Agreement is based.  It is also based on 
Roehampton’s track record in producing a high quality learning and teaching experience for 
its students, as documented in the December 2003 QAA Institutional Audit Report.   Three of 

 1



the ‘Features of Good Practice’ in that Report were: (i) the variety of mechanisms used to 
hear the student voice, and the responsive way in which Roehampton has used these to 
enhance the student experience;  (ii) the academic and personal support services provide
to students by the Roehampton Educational Development Centre; and (iii) the accessibility o
academic staff to students and the positive way in which they respond to student needs. 
 

d 
f 

urther, the University’s Academic Development Strategy, revised in May 2004, states that 

 rates 

n in 

) Fee limits  

oehampton University’s programmes of study are of high quality.  We invest significantly in 

) Amounts of additional fee income to be spent on access measures 

oehampton belongs to the London South HE/FE partnership, and is also an affiliate 
y 

en 

r this 

he University has developed a strong programme of widening participation, and will build on 

ng in 

e 
 

  
2006-07 

 
2007-08 

 
2008-09 

 
2009-10 

 
2010-11 

F
‘the University’s original objective, for significant increases in places for students from 
underrepresented groups, was predicated upon maintaining existing (high) participation
as student numbers increased substantially.  Whilst this increase in student numbers is not 
possible under current conditions, the University remains committed to the objective of 
maintaining current participation levels, to ensure that, on an ongoing basis, half of the 
undergraduate intake is likely to come from a background with no tradition of participatio
higher education.’    
 
 
a
 
R
well-qualified, experienced, full-time academic staff, and in curriculum design and student 
support.  We therefore propose to charge fees of £3000 per annum for all undergraduate 
programmes.   This fee will rise in line with inflation and in accordance with legislation. 
 
 
b
 
R
member of ASPIRE (the South-East London Partnership).  The activities undertaken b
Roehampton within these partnerships have been agreed in a Regional Plan to 2006, wh
the London South Area Steering Group will agree a new integrated funding stream for 
Excellence Challenge, Excellence in Cities and Aimhigher work.  Much of the income fo
work is secured through the HEFCE Improving Access Fund and Regional P4P funding.  It is 
anticipated that these funding streams will remain and be used to fund these core activities.    
 
T
this by investing an additional 2.5% per year of its additional fee income (as indicated in the 
table below) to fund (i) an extension of the regional Vocational Progression Pathways 
Project, (ii) a campaign to persuade potential students of the lifetime benefits of investi
their higher education, and (iii) post-entry support provision in all Schools.  The aim of the 
Vocational Progression Pathways Project is to develop better progression routes into HE 
(see below).   Post-entry support provision in Schools entails the deployment of at least on
fte staff member in each School as demonstrator or student support assistant/co-ordinator, or
as extra VL support. 
 

 
 

otal estimated additional fee income 
 

£3,45 ,000
 

£6,209,000
 

£8,724,000
 

£8,937,000
 

£8,937,000T
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Estimated amount of additional income to be £454,000 £815,000 £1,146,000 £1,174,000 £1,174,000
spent on bursaries and scholarships 

 
 

 
 

 
 

 
 

 
 

 
stimated amount of additional incomE e to be £87,000 £155,000 £218,000 £223,000 £223,000

spent on outreach and post-entry support 

 
 

 
 

 
 

 
 

 
 

 
xceptional costs associated with the access E

agreement (e.g. administrative costs) 
£24,000 £43,000 £61,000 £63,000 £63,000
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) Bursaries and other finc ancial support for students 

up to £1,300 to students from 
s 

 

 on the basis of high 

ion 

the 2.5% investment in additional outreach work and post-entry support in the 

t 

ity is determined, as a priority, to allocate substantial additional 

 vital 

) Provision of information to students. 

l vailable to prospective students of Roehampton 

 
of study at the University, students will be given a 

 
oehampton will be offering a financial support package of R

groups currently underrepresented in HE.  This will include a bursary of £300 to all student
who are in receipt of the full Higher Education maintenance grant of £2,700.  We will accept 
assessments made by LEAs to ensure that students from low-income backgrounds are not 
disadvantaged in access to Higher Education.  (If a model bursary scheme devised by 
UUK/ScoP is approved, Roehampton will participate.)  This bursary will be raised in line with
inflationary rises in the fee limit to ensure that there is not a gap between the fee charged 
and support available to students from low-income backgrounds.   
 

s part of a package, the University will offer scholarships of £1,000A
prior attainment.  On current trends we estimate that we will offer at least 200 such 
scholarships to students from under-represented groups in each year from 2006-07 and 
after, which, together with bursaries, will cost 13.1% of additional fee income.  (Continuat
of the scholarships beyond Year One would, of course, be subject to a review of 
achievement.) 
  

hus, added to T
table above, together with 0.7% administration costs, the University expects altogether to be 
spending a minimum of 16.3% of additional fee income on access and support for 
students from under-represented groups.  The University is committed to maintaining the 
vitality and diversity of its applicant base through promotion of awareness of its investmen
in, for example, dyslexia screening, assessment and support; disabilities support; WP and 
P4P.  In the unstable market conditions created by the introduction of top-up fees it 
committed to maintaining its already high proportion of students from under-represented 
groups at current levels. 
 

urthermore, the UniversF
funds from top-up fees to further enhance the student learning experience through 
investment in staff and the learning environment, and thus improve retention.  Though 
retention is not the direct concern of OFFA, it is, for a university such as Roehampton, a
area for investment of top-up fees, as evidence indicates that excellent post-entry support is 
in itself a sound strategy for underpinning current participation rates. 
 
 
d
 

ul  details of the levels of financial support aF
University will be published in a variety of formats.  These will include: 
•  
• Marketing & promotional literature  
• Prospectuses 
• Web-based information 

Prior to committing to a programme 
statement in writing indicating full details of the aggregate costs of studying for their chosen 
programme and the level of financial support they can expect to receive.  Information 
presented for prospective students will be clear, concise and enable prospective students to 
make informed choices based on accurate financial information. 
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e) Outreach work 

rk with Aimhigher and its strong track record in widening participation, 
oehampton has developed a wide portfolio of access measures.  Brief details of current 

n b) 

her at Roehampton has focused on a number of key areas, which have 
een substantial development in the past three years.  These are the areas that we are 

orth 

are delivered currently at Carshalton College and, from 2005, at East Surrey College. 

• 
 in 

nts of 

• 
EA 

f 20 

• 
ols in our region that are identified as having low progression rates 

• 
 College.  The Aimhigher and 

• 
ese 

• 
on, an annual Dyslexia 

• 
isk of offending and ‘looked 

• 
re engaged in voluntary activities in the community.  These currently 

• n 
sworth Fire Service and Wandsworth Council to develop notions of 

 
Through its existing wo
R
related activities are outlined below.  It is proposed that these activities will continue to be 
funded through the Improving Access funding received from HEFCE and regional P4P 
funding.   In addition the University intends to extend  funding for the Vocational Pathways 
Project, together with an additional project in outreach and access, as outlined in sectio
of this agreement. 
 
The work of Aimhig
s
committed to delivering through the regional P4P plan through partnerships and outreach 
work with schools and FE colleges in the sub-region of South West London and Wandsw

 
• Foundation degrees:  The University has four Foundation degree programmes, which 

• Aimhigher Student Ambassador Scheme:  Trained Aimhigher Ambassadors work in 
Schools and on-campus with groups of school children and young people on various 
activities.  Roehampton has 42 trained Student Ambassadors working in this area. 
Shadow a Student: 20 Student Partners offer a “day in the life” experience with 
partner Schools and FE students. This involves gaining higher education experience
a structured programme for which Student Partners are trained.  In 2004/5 20 eve
this type will be organised with approximately 120 young people participating. 
Masterclasses for Gifted & Talented Students:  These are run in various areas such 
as modern languages, English and Psychology.  These are arranged through L
Borough co-ordinators and through direct contact with our target Schools.  It is 
anticipated that about 10 of these events will take place annually with a maximum o
students per class. 
Taster & Progression Days: These are run in response to School requests and 
specifically for Scho
to HE.  There will be eight events of this type annually. 
E-Mentoring Pilot project:  This is a major strand of the P4P Strategy and is being 
developed jointly with Kingston University and St Mary’s
Distributed Learning Development teams are leading this activity at Roehampton. 
Homework and Enrichment Clubs: Working with Primary and Secondary Schools in 
the region to develop homework clubs to improve motivation and performance.  Th
sessions are delivered in both group and individual format. 
Dyslexia Tutors Support Network: Co-ordinated by Roehampton University.  This 
includes a support network for tutors from FE/HE in the regi
Conference for School/College Students and Dyslexia Taster Days each Semester 
supported by trained Student Ambassadors with Dyslexia. 
Youth Offending Partnership Project:  Work with Richmond & Kingston Youth 
Offending Teams on a project targeted at young people at r
after’ children. 
Volunteering:  The development of accredited modules to support Roehampton 
Students who a
involve a major project in dance education and reach-out initiatives into the local 
community. 
Junior Citizen Scheme: Student Mentors work in partnership with the Metropolita
Police, Wand
citizenship and social responsibility through practical activities and education in both 
Secondary and Primary schools. 
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• to 
ion.  The project will additionally identify where there 

In ad ears 10 & 11, located in Roehampton, and other 
work outside the AimHigher partnership continues alongside the above, and seeks to 

 

niversity has also secured Interim Access Centre Status and is working 
wards full accreditation for the Roehampton Access Centre.  This will allow us to undertake 

g 

rk in this area is carried out collaboratively with as many areas of the University 
s possible and seeks to use the AimHigher Resource Pack for Engagement and Planning 

s 

 Milestones 

velopment Strategy (an extract from which is appended to this 
greement), Roehampton reviewed the then (2001-02) current participation rates via a 

tatement, 

ommitted to maintaining the overall proportion of students from 
nder-represented groups at a level above the national average, and it will support this 

nnual 
s for 

) Institutional monitoring arrangements 

ild on the tools the University has developed, 
nd continues further to refine, on recruitment, admissions and first-year retention.  These 

be undertaken by the University Planning Office, and data will be regularly 
viewed (at least once per year) by School Boards, Learning and Teaching Subcommittee, 

Vocational Pathways Project:  Developing a regional map of vocational pathways in
HE in the South West London Reg
are skills or knowledge gaps, in order to inform future curriculum design and thus 
facilitate progression from FE to HE. 
 
dition, the DfES Summer Schools for y

harness the experience and energies which spin off from the initiatives.  These include 
outreach work with the London boroughs of Brent, Ealing, Hammersmith & Fulham and
Wandsworth. 
 
Roehampton U
to
assessments for DSA and Dyslexia and ensure that students with disabilities and learnin
difficulties are assisted to participate in and successfully complete programmes of higher 
education. 
 
All of the wo
a
Activity.  In particular, the University’s Marketing, Recruitment & Admissions Department 
continues to strengthen the University’s commitment to maximise its relationship with school
and colleges in the London Region and South-West London Sub-Region. 
 
 
f)
 
In its Academic De
A
basket of measures, with input from HEFCE.  As stated above in the introductory s
repetition of this analysis in 2003-04 demonstrated that at least 59% of our full time 
undergraduate population had characteristics indicative of first generation participation in 
higher education. 
 
The University is c
u
commitment by its investment in AimHigher and outreach activities, in the light of a
monitoring of student recruitment and progression, using the same basket of measures a
2003-04.  
 
 
g
 
Monitoring of compliance and progress will bu
a
data enable us to analyse student cohorts from the moment of engagement prior to 
application, through application, admissions, enrolment and retention and, finally, into 
employment.  
 
Monitoring will 
re
Academic Quality and Standards Committee, Executive Committee, and Senate.  
Appropriate action will be taken to ensure that Roehampton maintains its profile in this area. 
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As stated above, particular regard will be paid to the revised multivariate analysis of the total 
full time home (fees) Roehampton undergraduate population, which will be monitored 
annually.  The constituent elements of the analysis include: 
 

• Proportion of students entering Roehampton from a HEFCE designated low 
participation neighbourhood 

• Proportion of students entering Roehampton from wards designated by HEFCE as 
having low educational attainment (mature entrants) or low participation in HE (young 
entrants).   

• Proportion of students entering Roehampton from backgrounds where the head of 
household is classified (NS-SEC 4,5,6 &7) as having  a lower supervisory & technical, 
routine, or semi-routine occupation, or where the head of household is long-term 
unemployed 

• Proportion of students who have their fees paid in full by the LEA 
• Proportion of students designated by HEFCE as being at ‘high risk’ of non-completion  
• Proportion of students who have attended schools or colleges with below average 

attainment at GCSE, A/AS level or equivalent. 
 
In addition disability and minority ethnicity are monitored as part of the analysis.. 

 
□□□□□  
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